
College Tuition 
Reimbursement Plan

KFB offers tuition reimbursement 
for work-related courses that 
benefit our employees and the 
organization. Employees can 
receive reimbursement for general 
studies and required courses for 
an associate, bachelor or graduate 
degree program.

Employee Assistance Program (EAP)

Our COmmitment starts at hOme:
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Automatic enrollment
KFB automatically enrolls new employees in the plan at a 3% 
of pay contribution level (employees can change this level of 
contribution at their discretion). Employee contributions are made 
on a pre-tax basis, which reduces the amount of taxes they pay 
each pay period.

Vesting
All employee contributions and KFB matching contributions 
are immediately 100% vested. The KFB service–based 
contributions become 100% vested after the employee 
reaches three years of service.

In addition to providing benefit 
programs that offer financial protection 
in the event of illness, disability or 
death, KFB is also concerned about 
our employees’ future financial security. 
That is why we provide a competitive 
401(k) Plan.

Our 401(k) Plan offers three ways to save for the future:

1. Employee contributions (from 1% to 75% of pay, up to the 
maximum annual IRS allowable contribution)

2. KFB’s matching contributions (after 6 months of employment, 
participants receive a match of 50% of the first 6% of pay the 
employee contributes)

3. KFB’s year-end service based contributions (see below),
which are made regardless of whether the employee is 
contributing to the plan or not

KFB’s annual service–based contribution to 401(k) Plan

Years of service Annual KFB contribution

Less than 5 5% of pay

5 but less than 10 8% of pay

10 or more 10% of pay

Note
This is a brief summary of the benefit plans offered by KFB for 2014. This summary 
does not interpret, extend, or change the provisions of any of the benefit plans. Plan 
provisions are only determined accurately by reading the actual plan documents. In the 
event this summary and any plan conflict, the terms of the actual plan will govern.
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The EAP is a free, confidential 
counseling service that is provided 
to all of our employees and their families. 

The EAP offers counseling for personal 
issues such as stress, alcohol or drug 
problems, financial difficulties, 
emotional or relationship issues. 
The EAP provides the confidential 
help our employees may need from  
time to time.

WC Consulting LLC 
wc-consulting.com



Benefits for healthy liVing

Our Delta Dental Plan provides preventive services (routine exams 
and cleanings) and a variety of other dental care services. The plan 
provides up to $1,500 in annual benefits for each covered person.

*(Employee costs are reduced $7.00 per pay period if you do a 
biometric screening and health risk assessment, or if you got a 
physical exam in the prior year.)

Our Anthem PPO medical plan provides comprehensive medical 
coverage with low copayments and deductibles. The plan includes 
coverage for prescription drugs. Members may use in-network or 
out-of-network providers (plan coverage is typically lower for out-of-
network care).

Members also have access to the Anthem 360˚ Health Programs 
(various tools and services that help you manage and maintain your 
health and make good health care decisions).

Our employees define who we are, and their commitment ensures 
our future corporate success. In return, Kentucky Farm Bureau 
provides our valued employees with a competitive compensation and 
benefits program to help keep them on the road to financial security.

2014 Anthem PPO Medical Plan Costs

2014 Delta Dental Plan Costs

Total annual 
cost

Total annual 
cost

Employee 
pays

Employee 
pays

Cost per 
pay period*

Cost per 
pay period

Coverage
elected

Coverage
elected

Single

Single

$5,901

$349

13%

13%

$30.00

$2.00

2-person

2-person

Family

Family

$12,392 

$653

$18,883

$961

18%

18%

18%

18%

$86.00

$5.00

$131.00

$7.00

Benefits for healthy liVing (continued)

flexiBle spending accounts

Our Davis Vision Plan provides 
for an annual eye exam with only 
a $20 copayment. Frames and 
lenses, or contacts, are also covered 
periodically after small copayments.

2014 Davis Vision Plan Costs

Total annual 
cost

Employee 
pays

Cost per 
pay period

Coverage
elected

Single $109.80 100% $4.22

2-person

Family

$180.96

$301.56

100%

100%

$6.96

$11.60

KFB offers our employees a chance to set aside pre-tax dollars 
from their paycheck into flexible spending accounts. We offer two 
different flexible spending accounts: 

 Health Care Reimbursement Account, and 
 Dependent Care Reimbursement Account.

Contributions to these accounts are exempt from federal taxes, 
Social Security (FICA) taxes and, in most cases, state income 
taxes. Participants can set aside up to $2,500 annually in the 
Health Care account and up to $5,000 annually in the Dependent 
Care account.

Depending on your tax bracket, you may be able to save 30% 
or more in taxes on the contributions you make to the flexible 
spending accounts.

KFB also offers a Personal Cancer Indemnity Plan and a 
Personal Hospital Intensive Care Plan for those employees 
who desire a little extra medical coverage for specific conditions. 
These optional programs pay benefits in the event a covered 
person incurs a medical condition covered by the plan. 

Benefits for peace of mind
KFB provides our employees with benefit programs that help to 
eliminate day-to-day financial worry. The following benefit plans allow 
our employees to go about their work and their lives knowing that 
certain life events will not financially devastate them or their families.

Life Insurance
We provide all of our full-time employees company-paid Life 
Insurance equal to three times their base annual pay (up to a 
maximum benefit of one million dollars). Coverage starts after 90 
days of employment.

For employees who want additional coverage or want to insure 
family members, various optional life insurance products are 
available to our employees through local KFB insurance agents.

Sick Leave benefits
Employees earn sick leave on a monthly basis. Up to 288 hours of 
sick leave may be accumulated. (At the end of the calendar year, 
hours in excess of 288 are paid out as a Wellness Bonus.)

Optional Disability Income Protector
We offer an optional program that lets employees purchase short-
term disability protection – monthly income, from $500 to $5,000 
per month, in case they miss work due to an illness or disability. Plan 
benefits start after 14 days of absence and they can continue for up 
to three months.

Long Term Disability Insurance
After a year of employment, full-time employees are eligible for 
company-paid Long Term Disability Insurance. This plan provides 
benefits in the event of a total disability. Benefits start after a 90-day 
waiting period, and the plan provides 100% of base pay for the first 
two months and then 65% of base pay thereafter during a qualifying 
disability (up to the maximum benefit period).

Paid Time Off
KFB provides all employees with seven paid holidays each year, 
plus an additional Birthday Holiday. Paid vacation is based on 
years of employment (employees have two weeks after one year 
of service), and up to five weeks of vacation can be earned by 
employees with over 23 years of service.
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